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Nr: er::ployee shall change Hs I i:er shiii dr:l,cl:ir.r.,,::: i... ::riitange shifi di.':,1..

. ,lrtul De:-n:ission of F-Oi i:. ;:i..|:t;;r.'335 3:.r ..... ..:. : :.' reDoi-1 I(.: '..-
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r,r',"e i{Jl ) occasions il a tl citri:. .a liali ia1, lea',.e .,,,': 
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dr sciplina:-v action.
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Dated 05-04-2021

Subjrcr: Request for.{.nuu:rl Filancirl iid and research arvard lbr F;:cultl'lllcnlbers

Dsirr All lr{i:nt'oe|s,

Hnl er,er. dtese activities often involve ecrtair expelses in ternx oflee and u?r,el s'hich is a finaJrcia]

irurcien trn rhe faculry members. ln light ofthis, wc plopose an annual t-rr:ancial suppon of ivlarimum

l\R 1000l- or actuai rvhichever is mininrum and |A/DA on actuals bur uot cxceeding 500/-to be

1:rL:r idrd tc rlre faculry urembers. This aid rvill be uliiized to cover le e::penses related to the

libienenrioned academic activities. The financial suppor! as'stated above anci 03 gays special leave as

r,.cr-i'rrr !lR policr.. \,;ll be pennined onll.' during r:ff acadernic period (rvher clesses are off).

\\ r irtir;rl riri,: ihrs r)lrtiati!e rvill encour:rge rrror"c t'ltculry rnenbers to paniiiprle iiT titese acdvities,

tltcr.b] ib$errr)!. all cTYjronrrent of acad.':rl. gro$.IJt anC imovatio;r- This is also in line with the

requirements L)l thc Academic rtudit condtict.'ej tr1' GCSIP Universiq*.

i.r r'ierr o1 :ibolc proposal following is subnritted lbr-vour apprr.rval {ol tlte IICIITFCIP and

BCIII}1CT.
i Annual 20001 or actua.ls, rvhicbever is minirRunr, suppon to lacuiry

nrenrbers for presenting papers in reputed cr:nfe:euces, anenCing good qu;iliry rvorkshops,

FDI) anrj publishing their researclr in SCOPUS/SCVUGC indexed journals.
l. ln addition to above, Rs 10001 P.A. exrra will be arvarded to faculty rucmbcrs if they

publishes their papers in SCI/Scopes lldexed journals. TIiis rr'ill bc researcher arvard to
f.-" 

' ' 
lnr

3. TA/DA of Rs. 500/- Per Annunr oractuais, whichever is less, lor activities mentioned at

S.No. i.
.1 03 d:ys leave as mentioned ir: HR policy but during off aca$emic period o:rly (rvhen classes

rre ofi)
] lr sill he only for regular faculty nrenrbers rvho have completed nvo yeiLrs ofsen ices in the

iit:l riril(

\\ c are eonliilsnr tJrat u,irh your suppon. rie can coutiaue 1o so'ive for academio exccllence.

Yours sincer'"'lr.

- l- l.'-'
l,) r Ravlsn 5aa€ar

-." Djrearor, Ecllt

i, ', r \.,l\: LreL._ [ v+.^-.......,--
Sh. Ashok Kumar Gupta

Treasurer, SBC5STS

Proi it t( Bhanda ri

P rinclpal, EClHMCT


























